TRAINING & PLACEMENT CELL, MANIT BHOPAL

Day 2
SKILLS ENHANCEMENT WORKSHOP

The Training and Placement Cell of Maulana Azad National Institute of Technology
(MANIT), Bhopal, organized a 3-day Skill Enhancement Workshop from 12th to 14t
April 2025, under the guidance of Prof. Aruna Saxena, Head, Training & Placement
Cell, MANIT Bhopal. Focused on enhancing students' employability skills, the
workshop featured expert-led sessions each day—Day 1 covered LinkedIn optimization
and internship opportunities, Day 2 focused on advanced LinkedIn strategies, Business
Analytics, and the role of Al in skill development, while Day 3 concluded with an
insightful session on Quant Finance. This initiative reflected the Cell’s commitment to

preparing students for the evolving demands of the job market.
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Morning Session

Training and Placement Cell invited Mr. Justin V. Thomas and Mr. Vishal Singh to lead
the session, titled "Mastering LinkedIn for Career Growth'" and '"Masterclass on
Business Analytics" held on 13t April from 11:00 AM to 2:00 PM. The event
commenced with a program overview by Dr. Sudhanshu Kumar, Faculty Coordinator,
Mechanical Dept.

Priyanshu Choudhury, Student Placement Coordinator (CSE), introduced the keynote
speaker, Mr. Justin V. Thomas. The speaker conducted the session on optimizing
LinkedIn for professional growth and wvisibility. He began by emphasizing the
importance of timing when applying for jobs, suggesting that users focus on
opportunities posted within the last 24 hours to increase their chances of being noticed
by recruiters.

He also highlighted the value of active engagement on the platform. Instead of just
scrolling through the feed, users should comment on posts to build wvisibility and
connections. Tools like Engage AI can assist in crafting thoughtful and relevant

comments. At the same time, he advised being cautious with the use of third-party
extensions, as excessive reliance on them can compromise account authenticity and
potentially lead to 1ssues with LinkedIn.
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Creating original and engaging content was another key focus of the session. Justin
encouraged users to post regularly and tag relevant individuals and institutions to
expand their reach and foster interaction. He also spoke about the benefits of using the
“Open to Work” tag, which helps signal availability to recruiters and enhances
discoverability.

To strengthen personal branding, he recommended enabling Creator Mode. This
changes the primary action on a profile from “Connect” to “Follow,” making 1t easier
to grow a dedicated audience and improve the visibility of shared content. The session
provided a comprehensive guide to making LinkedIn a more effective tool for career

development.

Vedant Namdev, Student Placement Coordinator (ECE), introduced the keynote
speaker, Mr. Vishal Singh. The speaker shared valuable insights from his professional
journey at Meesho, including the tools and techniques he uses 1n his day-to-day work.
He explained the significance of guesstimates, problem-solving skills, and how one can
effectively tailor their resume for Business Analyst roles.

To ensure maximum engagement, he came prepared with a detailled PowerPoint
presentation and even conducted an interactive test based on the content of the PPT,
which helped students evaluate their understanding of the topics discussed.

The session provided not just theoretical knowledge, but also practical tips and real-
world perspectives that are essential for anyone aspiring to enter the field of business
analytics.
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Puzzle 1 - SQL Logic Puzzle: Orders Table Analysis

Time ta put your SQL skills to the test! Here's the scenario: you have BCCess to &n “Orders” table that contains information about customer arders, including the customear 1D, arder

date, and status. Your task is to analyze this data to identify customers who have placed more than one “Delivered” order.

Review the provided S0L query carefully, and consider the logic behind it What filtering and grouping operations are being performed? How will the "HAVING® clause affect the

output? Once you have a solid understanding of the query’s behavior, determine the precise output that it will produce based on the sample data,
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Evening Session

Training and Placement Cell invited Mr. Vinay Singh, Director Litworks to lead the
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session, titled “Al in Skill Development & Evolving Trends in Recruitment. ” held
on 13 April from 4:00 PM to 5:00 PM. The event commenced with a welcome
address by Prof. Aruna Saxena, Head Coordinator of the Training and Placement
Cell (TPC), followed by an overview by Prof. Rahul Chourasiya from the
Department of ECE. Akash Shukla, Student Placement Co-ordinator, Department
of Chemical Engineering introduced the keynote speaker, Mr. Vinay Singh

In the session "Al in Skill Development & Evolving Trends in Recruitment," Mr. Vinay
Singh shared valuable insights on how Al 1s revolutionizing the way we evaluate talent
and predict job success. He highlighted a critical gap in traditional hiring — early-stage
resumes often fail to indicate a candidate’s true potential, making the screening process
time-consuming and subjective.

He explained the stark difference between the campus and workplace environments. In
college, students are in control — they manage their time, efforts, and are evaluated
through clearly defined syllabi. However, in the corporate world, the control shifts to
the employer. Expectations become broad, often unspoken, and evaluation criteria
vary, making it difficult to align talent with the right roles.

To address this gap, Mr. Singh introduced an Al-based Student Evaluation Model using
a Potential vs Skill Matrix, categorizing students mto four grades based on their
cognitive abilities and coding proficiency. For example, students with both high coding
and high cognitive skills (Grade 1) are best suited for complex tech roles, while others
with different strengths (Grades 2-4) require targeted training, mentoring, or role
alignment to bring out their potential.

Finally, he outlined the five key predictors of job success: Behavioral Work Style,
Learnability Quotient, Emotional Quotient, Cultural Preferences, and Work
Competencies. These Al-driven insights can help institutions and companies move
beyond surface-level evaluation, enabling smarter hiring and more personalized career
development paths.



‘Don’t study coding now,’ says Replit
CEO, ‘instead learn how to...

Repli CEO Amjad Masad said that since Al will take over coders in future, one should not
waste time on studying coding now
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Key Takeaways:

« Mindset shift — Students move from being learners in college to service providers at
work, with unclear expectations.

« Al-based evaluation — The Skill vs Potential Matrix helps identify training needs
and align talent with the right roles.

« 5 success predictors — Behavioral traits, cognitive skills, emotional intelligence,
culture fit, and work competencies.

The session was concluded with a heartfelt Vote of Thanks by Prof. Sumit H. Dhawane,
Department of Chemical Engineering, MANIT Bhopal.
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Based on the overwhelmingly positive feedback from students, especially for the session
on “Al in Skill Development and Recruitment”, more sessions on similar topics will be
organized in the future through both offline and online modes. This 1nitiative, taken by the
Training and Placement Cell under the guidance of Prof. Aruna Saxena, reflecting
strong commitment of Trainning & Placement Cell MANIT Bhopal to prepare students

for the evolving demands of the job market.



